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ECEG - European Chemical Employers Group

WHO ARE WE?

The European Chemical Employers Group (ECEG):

represents the European chemical,
pharmaceutical, rubber and plastics
industries

IS the recognised sectoral social partner and
a consultative body for the European
Institutions and other stakeholders.




ECEG - European Chemical Employers Group

Through ECEG's membership, the association represents:
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More than 88.000 3.3 million direct a turnover of 1.2 trillion
enterprises employees in the EU27

Eurostat, 2020



ECEG - European Chemical Employers Group

WHAT DO WE DO?
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Working Groups Social Affairs Social Dialogue :
projects
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&Y Scope

S

The project will develop skills and design core curricula, education and training programmes for all levels of education,

from (VET, up-/re-skilling of the current workforce, highly qualified, i.e., Masters).

Since the chemical industry is to undergo a In the next decades, this initiative is to deliver skills on:
Green skills;
Digital sKkills;

Skills to produce “safe and sustainable by design” (SSbD) chemicals.

The objective is to identify between the industry needs and currently offered education, alongside the
development of new curricula based on the foreseen industrial developments.

The project covers the following , all part of the chemical industry:

Plastics Consumer chemicals Fertilisers Rubber Pharmaceuticals Petrochemicals

www.chemskills.eu



&% Project structure - Work Packages overview

WORK PACKAGE1 WORK PACKAGE 2
Project Management, QA Impact and Advisory Board
and Coordination Dissemination
Co':)rr(c)iji?ﬁtor Prczj:ect Lgchtnicol Dissemination Leader Work Package Leader
oorainator
ECEG chimels NEWTON UNIVERSITY BAVC

WORK PACKAGE 3 Sectoral Skills intelligence and education provision W°"‘\;;;‘f,‘i?_:,g°d°'

WP9
Plastics Consumer Chemicals Pharmaceuticals Petrochemicals

WP Leader
EuPC

WP Leader
RHDHV

WP Leader
ELO

WP Leader
CSIC

WP Leader
IKEM

WP Leader
CEFIC/PE

WORKPACKAGE 4
Trainings delivered

UTWENTE

www.chemskills.eu



European Chemical
Employers Group (ECEG)
Newton University
Cefic/Petrochemicals
Europe

Chemical Industry
Federation of Finland(CIFF)
VSB - Technical University
Of Ostrava

University of Twente
(UTWENTE)

European Plastics
Converters (EuPC)

Royal Haskoning DHV
(RHDHV)

European Landowners
Organisation (ELO)

The Spanish National
Research Council (CSIC)
European Tyre & Rubber
Manufacturers Association
(ETRMA)

Innovation and Chemical
Industries in Sweden
(IKEM)

University of Maastricht
Chemelot Innovation and
Learning Labs (CHILL)
German Federation of
Chemical Employers
Associations (BAVC)
Rubber Manufacturers
Association of Finland
(RMAF)

Technical University
Vienna (TU-Wien)
University Novi Sad (UNS)
European Chemical
Regions Network (ECRN)
Federchimica

ITS Technical College for
New Life Technologies
Austrian Chamber of
Commerce (WKO)
European Automobile
Manufacturers Association
(ACEA)

Chemical Industry
Association (ZK1)
Agriland Consulting
Association for Innovative
Farming (AIF)

Croatian Chamber of
Economy (HGK/CCE)
Comenius University
Bratislava (UK BA)
Hungarian Chemical
Industry Association
(MAVESZ)

Croatian Employers
Association (CEA)
European Federation of
Managers in Chemistry
and Related Industries
(FECCIA)

Institute of the Agricultural
Association (AACR)
Saxon Training Company
for Chemical Professions
(sBG)

special symbols

® 14 countries | e 33 partners

(* Brussels | & = same city)

www.chemskills.eu
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The “Future Skills Survey”

Y The served as one of the project’s key tools* for gathering crucial data to research

the current and future needs of the chemical industry.

Closure of the
Closure of the Future Skills Survey 2.0
Kick-off project Future Skills Survey (Preliminary deadline)

¢ ¢
01 Febr. | 01 Apr. |
2024 I\ 2025 I\
27 Oct. 30 Jun.
2024 2025
Launch of the Launch of the

Future Skills Survey Future Skills Survey 2.0

The first release of the Future Skills Survey provides a broad overview of the evolving trends in the
chemical industry while assessing their impact on skills and workforce requirements. The second release
IS to deliver deeper insights into the project’'s subsectors.

* The project’s research methodology also includes webinars, workshops, interviews, and desk research.

www.chemskills.eu



Type of organisation

More than 70% of responses
come from companies and
industry associations.

This is a positive result, as
companies have a deeper
understanding of market needs
regarding skKills, training, and
curricula.

Companies / Industry Associations
" Education and training provider / VET
B Social Partners

B Public Institutions / Authorities

. Regions and municipalities [ Other

12,17%

www.chemskills.eu



Plastics | Consumer Chemicals
W Fertilisers / Agriculture [l Rubber

. Pharmaceuticals . Petrochemicals

B Other | No Answer

14,91%

24,84%

9,94%
8,70%

16,21%

Market sector / segment

Petrochemicals and plastics
sub-sectors received the
highest number of
responses.

15% of respondents fell
outside the project’s scope—
l.e. battery, painting,
adhesive and sealant and
education field.

www.chemskills.eu



&% Size of organisations

Micro (1-9) ER:EF
Almost 60% of responses

Small (10 - 49) represent large companies
(250+ employees), while almost
40% are from SMEs and micro-
organisations.

Medium (50 - 249) 19,13%

Large (+250) 99,13%

O 10 20 30 40 20 60

www.chemskills.eu



G\\‘ Country of operation

Non-EU country
30.4%

EU country
69.6%

Responses collected largely represent EU
countries beyond the partners’ network.

30% of responses are from non-£U
countries — mostly the US, Canada, the UK,
Switzerland, Singapore, Serbia etc.

www.chemskills.eu



G\\‘ Current trends/drivers of change in the market

Growing emphasis on sustainability and circular economy

Regulatory changes impacting industry practices

1

2

Increased adoption of digital technologies

3

Shift towards automation and robotics . Energy transition /
4 Greenhouse reduction
Rising demand for personalised and customised products o Changing trade flows

with Asian imports and

raising costs in Europe,
- challenging EU
0 20 40 60 80 100 competitiveness
- EXxcessive energy costs

27% of respondents strongly agree that their department/organisation will be likely “affected by the upcoming
changes in the market transition towards the digital economy’, whereas 61% shared the same concerns for the

transition towards the green economy.

www.chemskills.eu



<§1} Skills and knowledge needed in the chemical industry

Quality

control &
assurance

Acting for

sustainability,

Process
safety & risk
managemen

Energy
efficiency

Sustainability

& circular
economy
expertise

Chemical

SECTORAL
SKILLS

process
design

Chemical
process
control &
monitoring

Envisioning
sustainable
futures

Embodying
sustainability
value

Safety
awareness




DIGITAL
SKILLS

“SOFT”
SKILLS

www.chemskills.eu



&% The “Future Skills Survey” 2.0 - What is new?

S

The new survey is open for submissions at this link until 30 June 2025 (preliminary deadline).

Project’'s Work Packages have developed their own tailored survey, building on the findings from the
Y1 to gain a deeper understanding of the specific needs of each subsector.

The survey is structured into four sections:

Section A focuses on (no personal data, such as company name or job
title, is collected).

Section B examines , gaps and new or emerging trends.
Section C explores the

Section D collects on the survey itself and offers options to stay informed about future
updates.

www.chemskills.eu


https://ec.europa.eu/eusurvey/runner/ChemSkillsFutureSkillsSurvey2

&% Skills cards

The Skills Cards provide an overview of key
emerging job profiles identified within the
ChemSkills subsectors, describing the skills
required for each specific role.

- Analytics Translator

- Methods Modeller

- Waste Management Officer
- SSbD Products Manager

- Eco-Design Engineer

- Sustainable Material Engineer

- Sustainable Process Development Chemist

. and more to come!

ChemSkills Project
(g\k\ 439 followers
v]'.',' f ®

Over the past months, through the #ChemSkills project, we've been diving deep
into the evolving needs of our sectors. What we found? Entirely new roles are
emerging — and existing ones are rapidly evolving. «”

That’s why we've created a series of Skills Cards: clear, accessible snapshots of
key emerging job profiles across industries committed to sustainability, digital
transformation, and circular economy goals.

These roles include:
« Analytics Translator
« Methods Modeller
- Waste Management Officer
« SSbD Products Manager
« Eco-Design Engineer
« Sustainable Material Engineer
« Sustainable Process Development Chemist

@" Each card outlines what the role is, why it matters, and what skills and
competences are needed to succeed.

= Over the coming weeks, we'll be sharing them one by one. Stay tuned and
discover what the workforce of tomorrow looks like.

#ErasmusPlus #greenskills #futureofwork #sustainability #digitaltransformatior

SKILL CARDS

Green & digital transitions are reshaping industry!
New roles are emerging in all our subsectors!
But there's a skills gap — and we need to act fast!

Fawe Ly the Exvipes v Views oot pivers £5p o .T.‘ ooy W o e outiry ony Co-funded by
Chemskills B T e i S ALV e ey - the European Union
Who You'll Meet in upcoming
We have created 7 future-ready weeks... v
skill cards... STAY TU N E
= N ; e ; E3Ch a0t CONDriutes 00 & Smarter. greeney and safer indusiry p—
Chemskills | .
Cresmm - — . Crasmmme - —
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https://www.linkedin.com/posts/chemskills-project_sustainability-ssbd-skillsforthefuture-activity-7322554958984220672-MUVy?utm_source=share&utm_medium=member_desktop&rcm=ACoAADFAhhUBEeAwTLM2I7O6fCcfwectHlvRbWg
https://www.linkedin.com/posts/chemskills-project_sustainability-ssbd-skillsforthefuture-activity-7322554958984220672-MUVy?utm_source=share&utm_medium=member_desktop&rcm=ACoAADFAhhUBEeAwTLM2I7O6fCcfwectHlvRbWg
https://www.linkedin.com/posts/chemskills-project_greenskills-sustainableagriculture-climatetech-activity-7323634573563604992-cxGm?utm_source=share&utm_medium=member_desktop&rcm=ACoAADFAhhUBEeAwTLM2I7O6fCcfwectHlvRbWg
https://www.linkedin.com/posts/chemskills-project_greenskills-sustainableagriculture-climatetech-activity-7323634573563604992-cxGm?utm_source=share&utm_medium=member_desktop&rcm=ACoAADFAhhUBEeAwTLM2I7O6fCcfwectHlvRbWg
https://www.linkedin.com/posts/chemskills-project_sdgs-greenskills-circulareconomy-activity-7328016951983681536-RBWP?utm_source=share&utm_medium=member_desktop&rcm=ACoAADFAhhUBEeAwTLM2I7O6fCcfwectHlvRbWg
https://www.linkedin.com/posts/chemskills-project_sdgs-greenskills-circulareconomy-activity-7328016951983681536-RBWP?utm_source=share&utm_medium=member_desktop&rcm=ACoAADFAhhUBEeAwTLM2I7O6fCcfwectHlvRbWg
https://www.linkedin.com/posts/chemskills-project_ssbd-petrochemical-erasmusplus-activity-7330524729906233346-xD-C?utm_source=share&utm_medium=member_desktop&rcm=ACoAADFAhhUBEeAwTLM2I7O6fCcfwectHlvRbWg
https://www.linkedin.com/posts/chemskills-project_ssbd-petrochemical-erasmusplus-activity-7330524729906233346-xD-C?utm_source=share&utm_medium=member_desktop&rcm=ACoAADFAhhUBEeAwTLM2I7O6fCcfwectHlvRbWg
https://www.linkedin.com/posts/chemskills-project_sustainability-ecodesign-greenengineering-activity-7321107685628657664-Vlzo?utm_source=share&utm_medium=member_desktop&rcm=ACoAADFAhhUBEeAwTLM2I7O6fCcfwectHlvRbWg
https://www.linkedin.com/posts/chemskills-project_sustainability-ecodesign-greenengineering-activity-7321107685628657664-Vlzo?utm_source=share&utm_medium=member_desktop&rcm=ACoAADFAhhUBEeAwTLM2I7O6fCcfwectHlvRbWg
https://www.linkedin.com/posts/chemskills-project_sustainability-ecodesign-greenengineering-activity-7321107685628657664-Vlzo?utm_source=share&utm_medium=member_desktop&rcm=ACoAADFAhhUBEeAwTLM2I7O6fCcfwectHlvRbWg
https://www.linkedin.com/posts/chemskills-project_sustainability-ecodesign-greenengineering-activity-7321107685628657664-Vlzo?utm_source=share&utm_medium=member_desktop&rcm=ACoAADFAhhUBEeAwTLM2I7O6fCcfwectHlvRbWg
https://www.linkedin.com/posts/chemskills-project_plastics-erasmusplus-greeninnovation-activity-7320384913369665536-eGhu?utm_source=share&utm_medium=member_desktop&rcm=ACoAADFAhhUBEeAwTLM2I7O6fCcfwectHlvRbWg
https://www.linkedin.com/posts/chemskills-project_plastics-erasmusplus-greeninnovation-activity-7320384913369665536-eGhu?utm_source=share&utm_medium=member_desktop&rcm=ACoAADFAhhUBEeAwTLM2I7O6fCcfwectHlvRbWg
https://www.linkedin.com/posts/chemskills-project_greenskills-sustainability-erasmusplus-activity-7328713799631306752-Ubwv?utm_source=share&utm_medium=member_desktop&rcm=ACoAADFAhhUBEeAwTLM2I7O6fCcfwectHlvRbWg
https://www.linkedin.com/posts/chemskills-project_greenskills-sustainability-erasmusplus-activity-7328713799631306752-Ubwv?utm_source=share&utm_medium=member_desktop&rcm=ACoAADFAhhUBEeAwTLM2I7O6fCcfwectHlvRbWg
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&% chemskills

Thank you for
your attention!

Chiara Foglio
Junior Communication & Project Officer
c.foglio@eceg.org

www.chemskills.eu
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